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Introduction: Pain is a distressing feeling often caused by intense or damaging
stimuli. Pain is a universal phenomenon; likewise effective pain management should
be universal response by nurses. Nurses must be highly competent, knowledgeable
and possess positive attitudes towards pain management so that patients receive high
quality pain management practices to facilitate optimal patient health outcomes.

Kaur Karamjeet

Aim and objectives: The present study aims to assess the knowledge and attitude of
staff nurses regarding pain management at Kular Hospital, Bija (Punjab).
Material and methods: A descriptive survey approach was used for the study.
Convenient sampling was used to select 50 staff nurses working in at Kular Hospital,
Bija (Punjab). Data was collected using self structured tools.
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Results: The results of the study revealed that the majority of the respondents i.e.
33(66%) had average knowledge, 10(20%) had poor knowledge and only 07(14%)
of respondents had good knowledge related to pain management. The majority of
respondents i.e 37(74%) was having a negative attitude towards pain management only
13(26%) was having a positive attitude towards pain management. The knowledge of
staff nurses was found to be associated with their attitude towards pain management.
Conclusion: The study result concluded that 66% staff nurses had average knowledge
and 13% staff nurses had positive attitude towards pain management. So, it is
necessary to develop continuing education programmes for staff nurses to increase
their knowledge regarding pain management and to develop a positive attitude among
staff nurses.
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Introduction
Pain is a distressing feeling often caused by intense or damaging
stimuli. According to International Association for the study of Pain,
Pain is defined as an unpleasant sensory and emotional experience
associated with actual or potential tissue damage, or described in the
terms of such damage.1
It is a major symptom in many medical conditions, and can
interfere with a person’s quality of life.2 Inadequate treatment of pain
is widespread throughout surgical wards, intensive care units, accident
and emergency departments, in general practice, in the management
of all forms of chronic pain including cancer pain and in end of life
care.3 The International Association for the study of Pain advocates
that the relief of the pain should be recognized as a human right that
chronic pain should be considered a disease in its own right, and that
pain medicine should have the full status of a specialty.4
Pain management is an integral part of nursing and nurses have
responsibility to effectively manage patient’s pain. Effective pain
management demands knowledge, commitment, persistence and
creativity.5 Untreated and undertreated Pain has debilitating effects
and significantly interferes with the patient’s physical, emotional
and spiritual wellbeing thus can alter the patient’s quality of life.6–9
Despite having many researches and scientific advancement in pain
management over the years, inadequate knowledge remains a major
barrier to achieving effective pain management. Knowledge and
attitude of nurses towards pain management have an influence on how
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pain is managed. Negativity and knowledge deficit can be a barrier to
effective pain management.
Pain is a universal phenomenon; likewise effective pain
management should be universal response by nurses. Nurses must
be highly competent, knowledgeable and possess positive attitudes
towards pain management so that patients receive high quality pain
management practices to facilitate optimal patient health outcomes.
Therefore present study was conducted to assess the knowledge and
attitude of staff nurses regarding pain management.

Statement of problem
A descriptive study to assess the knowledge and attitude regarding
pain management among staff nurses at Kular Hospital, Bija, Punjab
and India.

Purpose
The purpose of the study was to assess the knowledge and attitude
regarding pain management among staff nurses at Kular Hospital,
Bija, Punjab and India.

Material and methods
A descriptive research design was selected to conduct the present
study. Before conducting the study A sample of 50 staff nurses
who were fulfilling the inclusion sampling criteria was selected
conveniently at Kular Hospital. A self administered questionnaire
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was prepared to collect data. The questionnaire was developed from
relevant literature, consisted of 2 sections:
a. Knowledge (Section A).
b. Attitude (Section B).
Section A was consisting of 25 questions related to definition of
pain, Pain assessment, pharmacological and non pharmacological
management of pain. Section B was consisting of 10 statements
on five point Likert scale. To ensure the content validity of the tool
was given to 5 experts from the field such as Nursing, Medicine and
Surgery. The experts were chosen on the basis of clinical experience.
Appropriate modifications were made according to the expert’s
opinions. Reliability of the tool was computed by applying split half
method. The reliability of tool regarding knowledge was 0.83 and
regarding attitude was 0.75.
The responses were quantified by giving score as follows:
Strongly Agree=5, Agree=4, Uncertain=3, Disagree=2 and Strongly
Disagree=1. The negative statements were scored reversely. Attitude
Score less than 50% was considered as negative attitude and more
than 50% was considered as positive attitude. The data was collected
from the 50 staff nurses selected conveniently during the time of data
collection period i.e. 02 June 2016 to 16 June 2016. The question
naire were given to the staff nurses working in the Kular Hospital and
they were asked to answer the questions.

Inclusion sampling criteria
i. Staff Nurses working at Kular Hospital, Bija.
ii. Staff nurses who were present at the time of data collection.
iii. Staff nurses who can understand English.

Exclusion sampling criteria
i. Staff nurses who were not willing to participate.
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knowledge and attitudes regarding pain management of staff nurses at
Kular Hospital, Bija and Punjab.11
The study revealed that nurses have average knowledge about pain
management which was supported by findings in other studies that
showed that nurses’ knowledge of pain management was poor ranging
from 39.7 to 72.3.12,13 This is supported by a study done in Hong Kong
that showed that nurses are deficit in knowledge and attitude related to
pain management.9 Another study which was conducted in Zimbabwe
showed that nurses have inadequate knowledge with mean knowledge
score of 64.5 and attitude regarding pain management with mean
attitude score of 56%.10 A study done in Zimbabwe showed that
knowledge of pain management was highly associated with nurses’
attitudes towards pain management.10

Nursing implications
The present study has several nursing implications which are as
follows:
a. Continuing education programme should be conducted for staff
nurses regarding pain and its management.
b. Findings of the study will act as a catalyst to carry out more
extensive research on large population sample and in other
settings.
c. Very few studies have been done in Punjab. So more study
can be done on the knowledge and attitude regarding pain
management by nursing researcher.

Conclusion
Nurses’ knowledge and attitudes towards pain management was
average. This is a cause for concern since nurses play a pivotal role
in the pain management. Absence of pain is a basic human right
therefore nurses need to be equipped with the necessary information
so that they are able to effectively manage pain in patients.

Findings
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The total mean knowledge score was 16.18. The majority of the
respondents i.e. 33 (66%) had average knowledge related to pain
management with score of 15-20, 10 (20% ) had poor knowledge
related to pain management with the score of 0-15, and only 07 (14%)
of respondents had good knowledge related to pain management with
the score of 20-25.

Attitude related to pain management
The total mean attitude score was 28.84. The majority of
respondents i.e 37(74%) was having a negative attitude towards pain
management only 13(26%) was having a positive attitude towards
pain management.10

Association of knowledge and attitude towards pain
management
In order to explore association of knowledge with attitude of staff
nurses, chi -square was calculated. The chi-square value of 16.36 was
found to be significant at p value<0.05 level.

Discussion
This study provides important information about the level of
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